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The Brimbank/Melton Local Learning & Employment 

Network Inc (BMLLEN) is one of 31 LLEN’s across Victoria.  

The network was established in 2001 as a result of 

recommendations from the Kirby Report (a Ministerial review 

of Post Compulsory Education & Training).

The BMLLEN is a membership based organisation that 

brokers partnerships to foster a strategic whole of community 

approach that supports young people’s learning outcomes, 

transitions and pathways.

The BMLLEN services the Brimbank and Melton Local 

Government Areas, covering more than 650 square kilometres 

with over 328,000 people and providing over 90 schools/100 

campuses.  (Refer to service delivery area maps in this report).

From 2002 to 2014 the LLEN’s have been funded by the 

Victorian Department of Education and Early Childhood 

Development.  From 2010-2014 funding was also provided 

to the LLEN network by the Commonwealth Government – 

“School Business Community Partnership Broker” program 

and included an expanded age cohort, 10-19 years old.

Our Vision is that...

All young people in the Brimbank/Melton area are actively 

engaged in sustainable education, training or  employment. 

The Brimbank/Melton LLEN works strategically with regional 

stakeholders to build on the benefi ts of combined effort and 

the values of collaboration and support of positive change. It 

aims to provide access to support for early school leavers or 

those facing other disadvantages to:

1. Increase retention rates at secondary school and enhance 

the effectiveness of students’ school experience

2. Ensure that those young people who are not actively engaged 

at school are linked into some effective and meaningful form 

of other education, training and employment assistance

3. Broker relationships that contribute to community building 

and enhanced networks that benefi t young people and 

respond to regional needs

4. Address barriers and gaps by drawing on existing resources 

and advocating for additional ones

About the Bmllen
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Service Delivery Area Maps

BRIMBANK LGA MAP
Area 123 sq km

Population 193,590

Overseas born 46.7%

ATSI 0.4%

Employed Full Time 57.8%

Unemployment Rate 9.9%

SEIFA Index of 

Relative Disadvantage 

& Advantage (Vic)

3rd most 

disadvantaged LGA 

of 80

Schools Primary 46

Secondary (including P-9 

and specialist)

15

MELTON LGA MAP
Area 527 Sq km

Population 130,451

Overseas born 25.9%

ATSI 0.7%

Employed Full Time 62.7%

Unemployment Rate 7.5%

SEIFA Index of 

Relative Disadvantage 

& Advantage (Vic)

50th most 

disadvantaged LGA 

of 80

Schools Primary 19

Secondary (including P-9 and 

specialist)
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For the 2014 Annual Report we have decided to change our 

reporting format to now include a combined report from the 

Committee of Management (COM) Chair and the Executive 

Offi cer.  The focus will be on governance, contract management, 

acknowledgement of partnerships, networks, COM and staff.  

The report will also provide an opportunity to consider our future 

work.

To complement previous Chair and Executive Offi cer reports, 

this annual report will also include a summary of projects and 

networks of the Brimbank/Melton Local Learning & Employment 

Network (BMLLEN) to deliver our strategic goals and 

implementation plan.

The BMLLEN COM, members, partners, stakeholders and 

staff can be proud of the level of engagement and outcomes 

for young people in our delivery area.  We continue to develop 

strategies, projects and networks which deliver an enhanced 

environment for young people to achieve a positive pathway 

beyond secondary school.

CONTRACTUAL AGREEMENT

2013 saw the end of our “Partnership Broker” contract (2010-

2013) with combined Federal and State funding.  In the latter 

part of 2013 the National Partnership Broker Network were 

able to negotiate a one year (2014) contract, primarily with the 

Federal Government.  The State Government provided top-up 

funding to match our 2010-2013 funding levels.  This one year 

funding agreement required two levels of reporting, both with 

different methods and timelines.  The on-going two tier reporting 

requirements were a time consuming and challenging process.

During the latter part of the contract period, the Federal 

Government informed all 107 National Partnership Brokers that 

funding will cease at the end of the 2014 year.

SUSTAINABILITY AND FUTURE 

FUNDING

The Statewide LLEN Network of Chairs and Executive Offi cers 

developed a lobbying plan in an attempt to secure State 

Government funding for the Statewide LLEN Network to continue 

its fi ne work, as it had done since 2001.  The outcome of the 

lobbying at State and local levels, with sitting and opposition 

members of parliament, was to secure pre-election promises 

from both Liberal and Labor parties.

Our current situation is a one year contract (2015) with a pledge 

of three more years (2016-2018).  The BMLLEN funding was 

reduced by over 50% in the current contract.  It is appropriate 

that the BMLLEN thank our local politicians for their valuable 

support of our lobbying program, i.e.

• Natalie Hutchins – Member for Sydenham

•  Marlene Kairouz – Member for Kororoit

• Don Nardella – Member for Melton

• Cesar Melhem – Member for Western Metropolitan Region

PARTNERSHIPS

Members, partners and stakeholders supporting the work of the 

BMLLEN are a critical part of the implementation of our strategic 

goals.  During 2014, we had 130 registered members and the 

BMLLEN was a member or initiator of 28 networks.  These 

networks comprised key stakeholders with interest in improving 

the environment to enhance positive outcomes by our desire to:

• Improve retention and educational outcomes for young people, 

with a particular focus on identifi ed disadvantaged groups

• Improve transition outcomes and the development of work 

ready skills in young people by brokering meaningful links 

between industry and schools

• Enhance the engagement and participation of parents and 

families in educational transitions and career development 

process

• Broker effective support services for disadvantaged young 

people and provide networking opportunities for service 

providers

For a list of networks, refer to the Implementation Plan in this 

report.

COMMITTEE OF MANAGEMENT 

(COM)

We would like to acknowledge and thank the BMLLEN COM for 

their commitment and valuable contribution over the past year.  

The COM membership categories (11 in all), allow for a diverse 

range of interest groups to be involved in the governance and 

management of the work of the BMLLEN (refer to COM 2014) 

later in this report.

Our annual nomination and election process takes place in 

March with confi rmation agreed at the May AGM each year.  In 

May 2014 we welcomed the following new members of the COM:

• Russell Bray – Federation University

•  Joanne Mikhael – Apprenticeships Group Australia

• Damir Lendich – Brimbank City Council

• Matthew Wilson – Melton City Council

• Lesley Murray – Department of Human Services

• Michelle Marion – Department of Education & Early Childhood 

Development

We also acknowledge the work of outgoing members and thank 

them for their valued contributions:

• Daniel Jackson – Apprenticeships Group Australia

• Chris Kelly – Brimbank City Council

• Tennille Bradley – Melton City Council

• Elise Douglas – Department of Human Services

• Catherine Laffey – Federation University

• Kathleen Curry – Victoria University

STAFF

The staff profi le for 2014 was the same as 2013, i.e.

• Executive Offi cer – Graeme Brown

• Project Manager – Merrill Farmer

• Project Offi cer – Robin Lockington

• Offi ce Manager – Lea Lucas

Unprecedented in the 13 year history of the BMLLEN, 2014 saw 

staff redundancy provision activated due to a signifi cant funding 

reduction for 2015.  This resulted in Merrill Farmer accepting 

redundancy.  Both staff and the COM thanked and farewelled 

Merrill, wishing her well for the future.

The Chair and the Executive Offi cer recognise and thank the 

BMLLEN staff for their vision, leadership and effi ciency, who 

collectively are passionate and dedicated to improving education 

and future outcomes for our young people.

Chair & Executive Offi cer’s Report
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TOWARDS 2018

As indicated earlier in this report, the Statewide LLEN Network 

currently has a one year signed contract (2015) with a pre-

election pledge of three additional years.  Our 2015 contract 

has a focus on engaging business and industry with schools, 

promoting applied learning and supporting schools with careers 

related strategies that raise awareness and knowledge of 

career opportunities in growth industries, consistent with the 

Careers Curriculum Framework.  Our work in 2015 will focus 

heavily on connecting Business, Industry, Training & Education 

(BITE) through our BMLLEN-BITE Exchange.  The future is 

bright with a signifi cant opportunity for the Statewide LLEN 

Network to negotiate a meaningful three year contract with 

the State Government to position the LLEN Network as a key 

broker in the policy and program development to assist young 

people to achieve positive transitions, pathways and outcomes.

ACKNOWLEDGEMENTS

Our 2014 contractual obligations required the BMLLEN to report 

to both the Federal government (Department of Education, 

Employment and Workplace Relations-DEEWR) and also the 

State government (Department of Education and Early Childhood 

Development-DEECD).  We acknowledge and thank DEEWR 

contract management staff Nadia Bonollo and State Program 

Manager, Sam Fish.  Also, our thanks go to DEECD Pathways & 

Participation Staff, Bronwen Heathfi eld, Teresa Durka and South 

West Region, Senior Project Offi cer, Ruth Barnes.

Chair, BMLLEN

Rose Lewanski
Executive Offi cer, BMLLEN 

Graeme Brown
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The purpose of this report is to provide a brief overview of 

the range of projects undertaken by the BMLLEN during 

2014 to achieve our strategic goals.  This report is to be read 

in conjunction with the “BMLLEN Implementation Plan” and 

the “School Participation Grid” both contained in this report.  

In addition to a range of projects/networks outlined in the 

Implementation Plan, the BMLLEN also undertook many events 

during 2014, i.e.

• Brimbank/Melton Youth Services Expo

• Brimbank Careers and Jobs Fair

• Learning Disability Workshop-Inclusive Technologies

• Futures Forum

• Parental Engagement Forums (Transition/Cyber Safety)

• Learning Disability Shortcourse Training

There were also publications produced by the BMLLEN to assist 

stake holders, i.e.

• Youth Services Directory

• School Leaver’s Guide

• BMLLEN Information Booklet

Over the course of 2014 the BMLLEN staff were members/

initiators of 28 networks and were responsible for development 

and initiation of 38 projects and consultancies.  The involvement 

of the staff varied depending on the nature of the project and 

who was the lead agent.  Involvement varied from initiation and 

responsibility for implementation to simply providing advice and 

sponsorship.

SAMPLE PROJECT OUTLINES

Goal 1: Improve retention and educational outcomes 
for young people with particular focus on identifi ed 
disadvantaged groups

Brimbank Careers and Jobs Fair

Brimbank Careers and Jobs Fair, May 2014

On Wednesday 28 May 2014 the BMLLEN, with support from 

LeadWest, once again hosted the Brimbank Careers and Jobs 

Fair.  The event was held at Club Italia in Sunshine from 9:30am 

until 3:00pm and aimed to provide information for students, 

young people and adults on:

• Careers and employment opportunities

• Employers

• Apprenticeships

• University and TAFE courses

• Local training providers

The event attracted over 1,100 attendees, doubling that of 

the 2013 attendance fi gure.  Stallholders representing 48 

organisations were present on the day, covering a wide range 

of organisation types including Job Service Australia providers, 

Registered Training organisations, Group Training organisations, 

universities, TAFEs and employers.

Futures Forum
Victoria University’s Sunshine Convention Centre was the setting 

for the 2014 BMLLEN Futures Forum.  Seventy students from 

fi ve schools in the Brimbank and Melton areas attended the 

Forum, which aimed to assist students in choosing their career 

destination pathway.  Participant schools are listed below:

• Kurunjang Secondary College, Melton

• Melton Secondary College

• CaLM (Community and Learning Melton)

• Jackson School (Brimbank)

• Taylors Lakes Secondary College (Brimbank)

Andrew Smith, Regional Career Development Offi cer, Youth 

Pathways Transition Team (South Western region) from the 

Department of Education and Early Childhood Development, 

began the proceedings with his presentation which covered 

topics such as:

• What skills will be important in the future?

• How can I develop these skills?

• What are the options?

• How do I choose my subjects and course?

• Post school options

• Where can I get help?

Students then attended four workshops, each focusing on a 

different pathway:

Workshop 1: Apprenticeships/ASBAs/Traineeships 
(Presented by Rachel Varalla from VECCI and Rachael 
Fisher from MEGT). 
Workshop 2: Employability Skills (Presented by Nigel Phillips  
from Careers FastTrack). 
Workshop 3: VCE/VCAL/VET (Presented by Maria Cox from 
YouthNow). 
Workshop 4: Tertiary options (Presented by Kara Hodgson 
from Federation University). 

Guest speaker on the day 

was Mr Sam Riggio.  Sam 

is the author of “Nothing To 

Fear but Fear Itself”.  After 

a horrifi c car accident in 

1999 in which Sam suffered 

a spinal cord injury, he 

was told he’d never walk 

again.  After constant 

frustration and feeling let 

down by the system, Sam 

went in search of answers 

to improve the quality of 

his life using Eastern Chinese 

Medicine traditions, natural therapy and weight training.  What 

Sam discovered and how he taught himself to walk again after 

over six years in a wheelchair is an amazing story.  Sam’s speech 

was informative, thought provoking and uplifting.  He shared his 

insights into overcoming trauma, achieving goals against all odds 

Implementation Plan Report

Guest Speaker Sam Riggio 
Futures Forum July 2014
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and inspires the audience to achieve anything they want to. For 

further information about Sam Riggio visit: www.samriggio.com

Feedback received from students about what were the key 

things they learnt on the day included:

• Never give up

• There are many different paths you can take in life

• The future is in my hands and I can do anything

• Hard work can push you to do what you want to achieve

Indigenous Student Mentoring progam-A.I.M.E
The aim of this partnership is to improve the educational 

outcomes in Melton for indigenous students in Year 9-12 

and provide them with the skills, opportunities, belief and 

confi dence to fi nish school at the same rate as their peers.  Also, 

to dramatically improve the chances of Indigenous student’s 

fi nishing school and transitioning to University or Further Tertiary 

studies.

The project is a partnership between the BMLLEN, the Koorie 

Engagement Support Offi cer (KESO) for the South West 

region DEECD offi ce, Melton Secondary schools, the A.I.M.E. 

foundation and RMIT to support Year 9-12 indigenous students 

from the Melton area.  It was agreed that Melton Secondary 

schools would become involved in the Year 9-12 AIME Outreach 

program based at RMIT.  This involved Year 9-12 indigenous 

students from the schools attending four full day sessions at 

RMIT with their mentors from the university.  The students and 

their AIME mentor maintained contact between the sessions 

through electronic communication means.

The Melton schools have recognised the importance of the 

project and included the responsibility for coordinating the 

AIME program into a nominated staff member’s leadership 

role.  The DEECD Regional offi ce South West region has a 

nominated KESO offi cer to support this program at Melton.  The 

BMLLEN has provided project offi cer support and on behalf of 

the Partnership members has made an application to the Dept 

of Prime Minister and Cabinet for Parental and Community 

Engagement Program (PaCE) funding to employ a PaCE offi cer 

to engage and work with the indigenous parents and students 

at the Melton schools in further developing the AIME and other 

indigenous educational programs in the Melton area.

Transition to Independence (TTI)
This was a co-funded project between BMLLEN and 

Maribyrnong & Moonee Valley LLEN.  The TTI project is a 

partnership initiative that targets vulnerable young people from 

migrant Sudanese communities.  A community development 

and capacity building approach was adopted for this highly 

marginalised group.  The need for the project was identifi ed by:

• Public visibility and group nature of heavy alcohol consumption

• Recurrent contact and confl ict with law enforcement

• Violence, serious accidents and preventable deaths that have 

involved young men in these communities

• Long term disengagement from education, training and/or 

employment

The cohort are mainly: 

• Male, average age 21

• Born in South Sudan

• Lived in Australia for 6 to 10 years

• Live in Brimbank LGA

• Congregate in open spaces in Brimbank and Maribyrnong

With a case management approach and support of services 

from the Visy Hub, the following outcomes were achieved over 

the last two years.  In 2013:

• 18 young people participated in training

• 11 young people set pathway plans

• 24 young people commenced education, training or 

employment but have discontinued which refl ects the extreme 

diffi culties faced to engage such vulnerable young people

In 2014:

• 23 young people supported

• 6 young people employed

• 6 young people into education

• 2 young people linked to mentors

Given the changed funding arrangements, this project will not be 

supported in 2015.

Goal 2: Improve transition outcomes and the 
development of work ready skills in young people, 
by brokering partnerships to create meaningful links 
between industry and schools

Work Readiness Programs
The BMLLEN has continued its work with schools, local 

government, industry bodies and community agencies to assist 

in developing the employability of young people in school or 

who are likely to leave school before completing Year 12.  Two 

programs were developed, “Create My Future” and “Success In 

The Workplace” and were designed to be delivered seamlessly 

to Years 9-10 and 11-12, or either as a stand-alone program 

according to need.  The aims of the program were:

• To develop an engaging curriculum program to meet the needs 

of young people transitioning from Years 9 to 10, 11-12, 12 to 

work or further study or generally school to work

• To develop a personal plan with students through an engaging 

career development program

• To increase the capacity of young people to access available 

employment opportunities through the systematic development 

of job readiness and employability skills

• To record outcomes and continuously improve the program.  

Develop a program that is able to be implemented consistently 

in schools or other educational institutions with positive 

measurable outcomes

The BMLLEN funded projects in 8 schools in Brimbank and 

Melton in 2013, 9 schools in 2012 and 4 schools in 2011.  We 

built on the successful outcomes of this with a more highly 

developed program in 2014 to further refi ne the delivery and 

to continue to broaden the number of schools which will have 

participated in the project.  The BMLLEN brokered partnerships 

with two career development organisations, Careers FastTrack 

and High Resolves, to deliver curriculum material not currently 

available to schools, to then be delivered in high quality one day 

workshops to young people in schools targeted as being most in 

need of employability skill development.  A total of seven schools 

participated in the program in 2014.

Corrections Training and Engagement 
(Certifi cate I-Vocational Preparation)

This trial project was a partnership between the BMLLEN, 

Capital City LLEN, Kangan Institute and Dame Phyllis Frost 

Centre.  The program was designed and delivered by Kangan 

Institute and aimed to provide accredited education for young 

women offenders aged 18-25 years, located at Dame Phyllis 

Frost Centre.  The innovative curriculum underpinning this 

program was designed to engage the participants, enhance 
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their learning outcomes and pathways for future study and 

employment.  In addition, the program incorporated a range of 

learning based interventions for those young women with limited 

formal education and low literacy and/or numeracy skills and 

introduced them to a pathway of more challenging vocational 

studies.  Again, given the changed funding arrangements, this 

project will not be supported in 2015.

Community Transition Support CTS/
Ticket To Work (TTW)

Parent Forum on Pathways for Young People with a Disability 
(Jackson School, St Albans)

The CTS program is funded by DHHS and the contract is 

administered by a consortia of 7 LLEN’s in the North West of 

Melbourne.  The program aims to improve post-school pathways 

for young people with a disability into further training, education, 

employment and community participation.  Jackson School in St 

Albans is one of four pilot schools of the 22 specialist schools in 

the North West.

The Jackson School Community Partnership Pilot Project 

completed its fi rst year in 2014.  The school has decided that 

they will continue in 2015.  The focus will remain on the key 

objective areas identifi ed at the pilot’s beginnings.  The Action 

Team will work together to progress the recommendations from 

the community consultation process.

Ticket To Work (TTW): This project is an initiative of the CTS 

Project and aims to provide School Based Apprenticeships & 

Traineeships to suitable Special School students.  The initiative 

was launched in September 2014 with fi ve schools in the West 

opting into the project.  Our Melton Specialist School, Sunshine 

SDS and Jackson School are involved in the project.  All schools 

have put forward candidates who submitted applications 

and were later interviewed by a TTW Panel.  Such successful 

students will now be provided with an SBAT opportunity with a 

suitable employer.

Goal 3: Enhance the engagement and participation 
of parents and families in education, transitions and 
career development processes through partnership 
brokerage

Student Leadership & Engagement 
– Melton Men’s Shed

Re-engage Grade 5 and 6 boys who have been identifi ed by 

their primary school as at risk of being disengaged from their 

schooling through a Hands on Learning program approach.

The project involved Grade 5 and 6 boys from locally selected 

primary schools in Melton attending the Melton Men’s Shed to 

be mentored by “Sheddies” in designing and making a toolbox 

which each student got to keep.  The program operated on a 

Monday afternoon over a 6 week period for each school in 2013 

involving Coburn Primary School, Rockbank Primary School and 

Exford Primary School.  The Brimbank/Melton LLEN supported 

the program through establishing the partnership and providing 

seeding funding to support the teacher release required in 

accompanying the boys to the program each Monday.  The 

Melton Men’s shed provided the materials and expertise to work 

with the boys in making their completed toolbox and Certifi cate 

of Achievement at a celebratory morning tea held by the Melton 

Sheddies.  In 2014, Brookside Primary School and Kororoit 

Creek Primary School were involved in the program.

Parent Engagement Forums
The area of parent participation is the most diffi cult area to 

engage.  Our Brimbank/Melton area hosts over 90 schools/100 

campuses so engagement at an individual school level 

is ineffi cient.  Our Implementation Plan allows for parent 

engagement forums on relevant issues or targeting specifi c 

groups.

Our annual “Successful Transition to Secondary School” 

workshops were presented by Angie Wilcock, a highly regarded 

speaker on transitions in education.  Our forum was aimed at 

Grade 5 and 6 parents in preparing for a successful transition 

from primary to secondary for their child.

The BMLLEN also organised and sponsored three Cyber Safety 

parent forums in Melton, Caroline Springs and Sunshine.  Susan 

McLean, an acknowledged expert in the fi eld of cyber safety was 

the presenter.  
Successful Transition to Secondary School Workshop, 

September 2014 

Parents from 24 schools attended the “Transition” forums and 

parents from 19 schools attended the “Cyber Safety” forums.

Goal 4: Broker effective support services for 
disadvantaged young people and provide networking 
opportunities for service providers

Youth Services Expo

Youth Services Expo (VU Sunshine Convention Centre March 2014) 

Once again the BMLLEN in partnership with Djerriwarrh 

Community Education Services and WCIG, hosted the 2014 

Brimbank/Melton Youth Services Expo which was held on the 

morning of March 26 at Victoria University Sunshine Convention 

Centre.  Over 100 people attended the Expo, including school 

7



Brimbank/Melton Local Learning & Employment Network Inc - 2014 Annual Report 8

staff from Brimbank and Melton secondary schools and 

numerous service providers.  Those services who hosted a table 

display appear below:

• Djerriwarrh Community & Education Services

• Both Brimbank and Melton City Councils

• Victoria Police

• EACH Employment

• WhiteLion

• Federation University

• CVGT

• Sunshine Youth Housing

• Women’s Health West

• Victoria University

• Asylum Seekers Resource Centre

• Western Region Health Centre

• Karingal Training

• YouthNow

• MEGT

• Practical Outcomes

• Djerriwarrh Health Services

• MatchWorks

• Good Shepherd Youth & Family Service

• Apprenticeships Group Australia

• WPC Group

• Edmund Rice Community & Refugee Service

• Career Life College

• Centrelink

• Melbourne Citymission-Western

• Merrimu Services

A popular part of the Expo was the 2 Minute “Showcase Your 

Service” segment where service providers were given a very brief 

opportunity to describe their service to school staff and other 

service providers.  This enabled those in the audience to target 

those providers they were interested in when the audience left 

the auditorium to visit the “market place”.

At the Expo, the BMLLEN took the opportunity to launch the 

“2014 Youth Services Directory”, a great resource for schools to 

access youth related services available in the Brimbank/Melton 

area.

Festival for Healthy Living
The BMLLEN has been a leading partner in the Melton South 

Festival For Healthy Living Project this year.

The Festival for Healthy Living is a mental health and partnership 

initiative that builds the capacity of schools, families and 

communities to strengthen the mental health and social and 

emotional wellbeing of students through the arts.  The Festival is 

an initiative of the Royal Children’s Hospital Mental Health unit.  

The project was undertaken by the local schools in the area 

namely Melton South Primary school, Coburn Primary school, 

CaLM Link-Up school, Melton Secondary College and Staughton 

College.

The students in Years 5 – 8 at these schools worked with 

professional artists, health professionals and teachers to develop 

performance pieces, artwork and multimedia pieces exploring 

the everyday issues that young people face and how to deal with 

these issues.

The culmination of this was a joint schools performance day 

on October 31 2014 at Melton South Primary school, where 

each school showcased their performance and work.  Over 

600 students were involved in the joint school event along with 

the artists that they had worked with throughout the year.  The 

BMLLEN is proud to have been a lead partner in the initiation and 

implementation of this most worthwhile project in 2014.

Specifi c Learning Differences
Managing Dyslexia and other Specifi c Learning Differences – 

Short Course

The BMLLEN in partnership with the LD Network & Dyslexia 

Support Group West sponsored the delivery of the training 

program, Managing Dyslexia and other Specifi c Learning 

Differences, for parents, teachers and people who work with 

secondary school students with specifi c learning differences 

(SLD).

The two day program was conducted at Victoria University 

Sunshine Convention Centre on November 16 and 29.  The 

course was delivered by Glyn Jones (Director, Dyslexia 

Management Services) and Deborah Zang (Director, LD 

Network).

The program consisted of three units of study covering the 

areas of Understanding & Managing Dyslexia and SLD, Building 

Resilience and Communication & Collaboration.  The feedback 

from the 26 participants in the program was extremely positive, 

with particular comments applauding the excellent hands on and 

practical nature of the program.

Disability Transition Support-
Assistive Technologies

Assistive Technologies Workshop 

The objective of this workshop was to support the engagement 

of young people with a disability in their education and 

employment environment.

In partnership with the LD Network and Dyslexia Support 

Group West, the BMLLEN sponsored a workshop on the use 

and application of Assistive Technologies for young people with 

learning disabilities.  The three hour workshop looked at the 

range of Inclusive Technologies that can be used in schools, 

universities, workplaces and home that support people with 

learning disabilities in reading, writing, spelling and organisational 

skills.  

The workshops were presented by Ms Jo Evans [M.Ed] Giving 
the student a voice, Cheryl Dobbs writing support and Charlotte 

Forwood [PhD] Spelling, vocabulary and organisational skills.  

This is the second year that the partnership organisations have 

organised this event with the number of participants doubling this 

year.  Of the participants that attended the workshops, 50% were 

teachers and integration aides, 31% were parent and 19% were 

professionals that worked in the disability area.  The participant 

evaluations from the workshop ranked the day overwhelmingly in 

the excellent-good categories.
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BMLLEN IMPLEMENTATION PLAN 2014

Goal 1 Goal 2 Goal 3 Goal 4

Improve retention and 
educational outcomes for young 

people with particular focus 
on identifi ed disadvantaged 

groups

Improve transition outcomes 
and the development of work 
ready skills in young people 
by brokering partnerships to 

create meaningful links between 
industry and schools

Enhance the engagement 
and participation of parents 
and families in educational 

transitions and career 
development processes 

through partnership brokerage

Broker effective support 
services for disadvantaged 
young people and provide 

networking opportunities for 
service providers

• VET Cluster Support-
Brimbank & Melton

• Futures Forum  (x1)

• Career & Pathways Networks (x2)

• Melton Careers Expo

• Brimbank Career and Jobs Fair

• Western Edge Cluster, TTC

• Melbourne West, TTC

• Career Curriculum Framework Project 

• Indigenous Mentoring Programs

-  AIME

-  Brahminy

• Try A Trade Days

•  Applied Learning Support 
& Promotion

- VET-Melton promotion

- Community VCAL

 - MAV/VCAL Numeracy Project

• Where are the jobs? - CDAA

• SBAT Development & Promotion

-  Forum

• Transition to Independence

• Collaborative Youth Transition Trial

• VCE Revision Program

• DISADVANTAGED STUDENTS 

DATA PROJECT

• RESEARCH – DISENGAGED YOUTH

• Disability Transitions-
Training & Employment

 - CTS

• SBAT Partnership Project

- Ticket To Work

- Safe T Training

- A Gesture

• Business/Education engagement

• Teenage Mothers Re-Engagement

• Talent Communities 
Employment Portal

• Real Futures Generation – Beacon

• Corrections Training & Engagement

• CAREER PLANNING & 

EMPLOYABILITY SKILLS PROGRAM

• WORK READINESS PROGRAMS

• •Student Leadership & Engagement

-  Men’s Shed

-  Youth Leadership-
disadvantaged groups

• HIGH RESOLVES

• PARENTAL ENGAGEMENT FORUMS

- Transition

- Careers & Pathways (EPICC)

- Cyber Safety

• STUDENT AT RISK MAPPING 

PROJECT-(Melton Primary 

Schools & Brimbank Cluster)

•  Youth Services Expo

• Festival for Healthy Living

• Disability Parent Support Forums

- Jackson School Project

- Learning Disability Network

• School Focused Youth Service Project

• BRIMBANK YOUTH SECTOR 

LEADERS PROJECT

• DIRECTORIES & GUIDES

- Youth Services Directory

- School Leavers Guide

- BMLLEN Info booklet

- SBAT Guide

• Caroline Springs Wellbeing Expo

NETWORKS

• Brimbank Learning & Employment 
Steering Committee

• Brimbank Careers Network

• Melton Careers Network

• Western Edge TTC Network

• Melbourne West TTC Network

• Brimbank VET Cluster

• Melton VET Cluster

• Melton Careers Expo 
Planning Team (MCC)

• Brimbank Careers & Jobs 
Fair Planning Team

• Indigenous Programs 
Planning Team (DEECD)

• Melton Community Learning Board

• Collaborative Youth Transition Trial

• Economic Development & 
Life Long Learning (EDLL)

• SBAT Reference Group

• BITE Working Party

• CTS North West Management 
Committee

• CTS Action Team/Jackson 
Special School

• Business & Education Partnership

• CAP Working Party

• Student Mapping Tool Network

• Melton Youth Advisory 
Network (MYAN)

• Youthlinks (Brimbank)

• Brimbank Social Justice Coalition

• Social Inclusion, Life Long 
Learning (SILL)

• Brimbank Youth Sector 
Leaders Group

• St Albans Youth Services Network

• FHL Steering Committee

• Brimbank/Melton School 
Focused Youth Service

(Consultancies in upper case/bolded)
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BRIMBANK- GOVERNMENT

COPPERFIELD COLLEGE  • Delahey  

 • Sydenham

 • Kings Park

JACKSON SCHOOL

KEILOR DOWNS COLLEGE

ST ALBANS SECONDARY COLLEGE

SUNSHINE COLLEGE • Sunshine

 • Ardeer

 • North

 • West

 Harvester Technical College

TAYLORS LAKES SECONDARY COLLEGE

VICTORIA UNIVERSITY SECONDARY COLLEGE 
 • Brimbank

 • Deer Park

BRIMBANK - CATHOLIC

CATHOLIC REGIONAL COLLEGE - NORTH 
KEILOR

CATHOLIC REGIONAL COLLEGE - ST ALBANS

CATHOLIC REGIONAL COLLEGE - SYDENHAM

MARIAN COLLEGE

BRIMBANK - INDEPENDENT

SIRIUS COLLEGE (IBRAHIM DELLAL CAMPUS)

OVERNEWTON ANGLICAN COMMUNITY 
COLLEGE • Keilor

 • Taylors Lakes

MELTON - GOVERNMENT

BROOKSIDE P - 9 COLLEGE

CREEKSIDE P - 9 COLLEGE

KURUNJANG SECONDARY COLLEGE

LAKEVIEW SENIOR COLLEGE

MELTON SECONDARY COLLEGE

MELTON SPECIALIST SCHOOL

SPRINGSIDE P - 9 COLLEGE

STAUGHTON COLLEGE

CALM

MELTON - CATHOLIC

CATHOLIC REGIONAL COLLEGE - CAROLINE 
SPRINGS

CATHOLIC REGIONAL COLLEGE - MELTON

MELTON - INDEPENDENT

GILSON COLLEGE

MELTON CHRISTIAN COLLEGE

SOUTHERN CROSS GRAMMAR

PRIMARY SCHOOL PARTICIPATION
With over 60 primary schools in the Brimbank/Melton area, the BMLLEN engagement strategy is via brokered partnerships, forums, workshops and 

sponsored Expo’s.  In 2014 the BMLLEN offered the following:

• Parent Engagement Forums (Transition & Cybersafety)

• Learning Disability Forum

• Festival For Healthy Living - Mental Health and Engagement

• Student Mapping Tool

• Men’s Shed Mentoring Program

• 40 schools engaged with one or more projects with attendance at multiple events totalling 56.

School Participation Grid 2014
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www.bmllen.com.au

BRIMBANK / MELTONInformation Booklet
2014

BRIMBANK/MELTONLOCAL LEARNING

& EMPLOYMENTNETWORK

BRIMBANK / MELTONLOCAL LEARNING &EMPLOYMENT NETWORK

Brimbank / Melton
Local Learning & Employment Network

www.bmllen.com.au

school
leavers

2014-2015

brimbank  / melton

guide

Your Guide To a Successful career

Event Publication Posters

BRIMBANK/MELTON

LOCAL LEARNING

& EMPLOYMENT

NETWORK
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Successful destination data for early school leavers - 2013

Area Vet Cert IV+ % Vet Entry Level 

%

Apprenticeships % Traineeships % Employment 

Full Time %

Total %

Brimbank 14.5 16.1 22.6 0 9.7 62.9

Melton 13.4 13.4 25.4 1.5 9.0 62.7

Victoria 11.2 16.9 21.1 4.0 9.4 62.6

NB – The balance of early school leavers are either:
• Working part-time

• Looking for work

• Not in labour force, education or training [NILET]

2013 On Track Report - Destinations of 2013 

early school leavers
Brimbank Melton LLEN and Victoria
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Successful destination data for early school leavers - 2013

Area University 

%

Vet Cert 

IV+ %

Vet Entry Level 

%

Apprenticeships 

%

Traineeships 

%

Employment 

Full Time

Total %

Brimbank 56.9 18.6 5.2 2.9 1.6 1.8 87.0

Melton 48.2 18.1 5.8 4.4 3.3 4.1 83.9

Victoria 54.3 12.4 3.6 4.7 2.3 5.1 82.4

NB – The balance of Year 12 completers are either:
• Working part-time

• Looking for work

• Not in labour force, education or training [NILET]

2013 On Track Report - Destinations of 2013 

Year 12 or equivalent completers:
Brimbank Melton LLEN and Victoria 
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Membership Category Organisation Current Member/s

1 Schools (4) Kurunjang Secondary College

Copperfi eld Secondary College

Marian College

Brookside P-9 College

Sandra Eglezos (2013)

Tony Simpson  (2014)            

Ray Pisani (2014)

Phonse Crawford (2014)

2 TAFE Institutes or Universities 

with TAFE sectors (1)

Victoria University TAFE Kathleen Curry (2013)

3 Adult, Community Education 

organisations; (2)

Djerriwarrh Community & Education 

Services (DCES)

AMES

Trish Heffernan (2013)

Heather Weaver (2013)

4 Other education and training 

organisations including private 

registered training organisations, 

universities and group training 

companies (2)

Practical Outcomes

Federation University

Olwen Gladwell (2014)

Russell Bray (2013)

5 Trade Unions         (1) 1 vacancy

6 Employer/Peak employer

organisations / Regional employer 

organisations and employment 

agencies.(2)

Greater Melton Chamber of 

Commerce

Apprenticeships Group Australia

Tom Dickson (2013) 

Daniel Jackson (2013)

7 Local Governments (2) Brimbank City Council

Melton City Council

Damir Lendich (2014)

Matthew Wilson (2014)

8 Other Community agencies and 

organisations: Commonwealth 

and State government 

departments, School Focused 

Youth Service, Adult , Community 

and Further Education Regional 

Councils, Regional Youth 

Councils, parent organisations 

etc (2)

Department of Education and Early 

Childhood Development (DEECD)

Department of Human Services

Anne Fox (2013)

Lesley Murray (2013)

9 Koorie organisations, Peak Koorie 

agencies and Regional Koorie 

organisations (1)

Western Suburbs Indigenous 

Gathering Place

Michelle Marion (2014)

10 Community Members (1) Resident/Education Consultant Rose Lewanski (2013)

11 Nominated by the Committee 

who shall be a Community 

Member or a person associated 

with an Organisational Member 

(1)

1 vacancy

Brimbank/Melton Local Learning & 

Employment Network Inc

COMMITTEE OF MANAGEMENT 2014

15



Brimbank/Melton Local Learning & Employment Network Inc - 2014 Annual Report 16

Brimbank/Melton Local Learning & 

Employment Network Inc
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Brimbank/Melton Local Learning & 

Employment Network Inc
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Auditor’s Statement



Offi ce: Level 1, 13-15 Lake Street, Caroline Springs 3023
Telephone: (03) 9361 9306   Facsimile: (03) 9361 9399   Email: admin@bmllen.com.au

BRIMBANK / MELTON LOCAL LEARNING
& EMPLOYMENT NETWORK INC


